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ÅFully funded and resourced scheme

ÅDedicated co-ordinator for scheme 

ÅApprentices to be employed by the Contractors 

Å3 year duration, 10 Apprentices/year

ÅHigh quality on-the-job and classroom training

with formal qualifications

ÅStrong focus on recruitment



The Royal Parks Apprenticeship 
Programme

Overall Aim:

ÅTo provide a industry-leading training and development 

programme for new entrants to the Amenity Horticulture industry

Royal Parks Apprentice at work in Hyde Park
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Partners:

ÅThe Royal Parks 

ÅCapel Manor College

ÅThe Royal Parks Landscape Maintenance Contractors:
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Funding:

ÅThe Royal Parks 

ÅLearning and Skills Council 

ÅThe Royal Parks Landscape Maintenance Contractors
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Entry Requirements:

ÅAimed at 16-18 year olds, but applications accepted 

from all ages

ÅPreferably 4 good GCSEs including Maths, English, Science

ÅAn interest in horticulture and the environment

ÅCurrently LSC funding criteria means that applications

cannot be accepted from Degree holders
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Course delivery:

Å4 days per week working as an Apprentice Gardener

within one of The Royal Parks

Å1 day per week at Capel Manor College, Regentôs Park

ÅFull time course over 3 years

Plant identification test at 

Capel Manor College
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College course content:

ÅRoyal Horticultural Society Certificate in Horticulture

ÅNVQ Horticulture Levels 2 & 3

ÅNPTC PA1 & PA6A Certificates of Competence 

in Pesticide Application

ÅFirst Aid At Work Certificate

ÅKey Skills Level 1 ïInformation Technology

ÅKey Skills Level 2 ïCommunications, Working With Others,

Improve Own Learning Performance
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Career progression:

Ex-Royal Parks Apprentices now employed as:

ÅPark Managers within The Royal Parks

ÅSupervisors/Contract Managers for The Royal Parksô

contractors

ÅKey posts within local authorities and other organisations,

e.g., Historic Royal Palaces, City of Westminster

ÅConsultants
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Support for Apprentices:

ÅDedicated Apprentice Programme Co-ordinator

ÅEmployers (contractors)

ÅCapel Manor College ïcounselling, learning support

Apprentices learning planting design in The Regentôs Park
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The Royal Parks Guild:

ÅProvide support to Apprentices as Industry Advisors 

ÅFundraising

ÅAward prizes for successful Apprentices each year

ÅMembership includes ex-Employees of The Royal Parks,

together with those with an interest in The Royal Parks
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Successes:

ÅScheme successfully re-launched September 2007

Photo: Horticulture Week
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Successes:

ÅCategory winner: óMost Outstanding Commitment To Trainingô

óHorticulture Weekô Landscape and Amenity Awards 2008

L-r: Michelle Maybury, Glendale (Category sponsor); Colin Buttery, Deputy Chief Executive, The Royal Parks; 

Dennis Clarke, Head of Parks Services, The Royal Parks; Tom Cole, Capel Manor College; Paul Ross 

Photo: Horticulture Week
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Apprentices at work in St. Jamesôs Park


